NOMINATIONS FOR THE ANNUAL 
PSYCHOLOGICALLY HEALTHY WORKPLACE INITIATIVE AWARD

The Psychologists’ Association of Alberta (PAA) is currently calling for nominations for the Psychologically Healthy Workplace Initiative Award.   This non-monetary award will be presented on an annual basis to an employer and/or organization that has implemented an organizational practice which contributes to the psychological health and well-being of their employees. The psychologically healthy workplace initiative must:

· be current, either ongoing or completed within the past year

· be of practical benefit to employees and/or their families

The PAA Awards Committee will review all nominations and select the recipient for the current year.

The potential benefits of applying for this award include, but are not limited to: potential public recognition - including attraction and retention of valued employees, contractors, and partners; internal marketing and demonstrating the value your organization places on employee well-being, and using this process as a means to review current workplace practices. 
Nominations may be submitted at any time throughout the year.  The deadline date for submission of award nominations is June 1st each year in order to be considered for the current year’s awards.

APPLICATION FORM
Part I: General information

Name of Organization/Company:
Website Address:

Contact Name:

Position/Title:
Phone Number:
Contact Address:
Contact email:
Contact Fax:
What is the nature of your business or industry? 
Approximately how many employees are there within the entire organization:
· 1-19
· 20-99
· >100
Part II: Psychologically Healthy Workplace Practices

The Psychologists’ Association of Alberta has adopted the five categories of employer practices that foster both employee well-being and organizational performance, as identified by the American Psychological Association (APA).  The psychologically healthy workplace initiative(s) that your organization puts forward will likely fall into one or more of the following categories:  
Employee involvement: Empowering employees by involving them in decision-making and offering job autonomy. 
Which of the following employee involvement practices do you have in place in your organization? Check all that apply:
· Participative problem-solving/decision-making

· Problem solving team/task force

· Joint employee management committees

· Self-managed work teams

· Employee committee or task forces

· Continuous improvement teams

· Employee suggestion forums (e.g. suggestion box, monthly meetings, etc.)

· Open door policy

· Profit Sharing
· Other (Please Explain)
Work-life balance: Offering employees flexible work scheduling and other benefits. 
Which of the following Work-life balance practices do you have in place in your organization? Check all that apply:

· Flexible work arrangements (flextime, telecommuting, etc.)

· Policy/option for childcare and eldercare

· Provision of family benefits

· Financial assistance for personal demands

· Access to onsite or nearby support services

· Provision of domestic partner benefits

· Flexible leave options (beyond those required by law)

· Relocation services/support

· Access to onsite or nearby support services (e.g. athletic facilities, healthcare, food services)

· Access to company/facilities for family/friends
· Other (Please Explain)

Employee Growth and Development: Providing opportunity for continuing education, tuition reimbursement and leadership development. 
Which of the following employee growth and development practices do you have in place in your organization? Check all that apply:

· Continuing education courses

· Tuition re-imbursement

· Sabbaticals

· Career counselling/development services

· In-house training 
· Skills training through outside sources

· Coaching or mentoring programs

· Opportunities for career advancement

· Specialized training for supervisors or managers (e.g. managing diversity, performance management, etc.)
· Other (Please Explain)
Health and Safety: Providing benefits that help employees optimize their physical and mental health and develop healthy lifestyles. Which of the following health and safety practices do you have in place in your organization? Check all that apply:

· Programs/policies to promote safety and security issues (orientations, training etc)

· Programs/policies to promote gender equality and prevent sexual harassment

· Programs/policies to promote sensitivity to diversity and prevent discrimination

· Programs/policies to promote workplace harmony and prevent workplace violence

· Educational seminars targeting physical and/or psychological health issues

· Wellness programs

· Employee assistance programs (EAPs)

· Stress management training

· Mental/Behavioral health insurance coverage

· Health screening

· Weight loss programs

· Access to health/recreation facilities

· Design and/or modification of physical space, work areas, and equipment
· Other (Please Explain)
Employee Recognition: Rewarding employees through performance-based bonuses and pay increases, profit sharing, awards programs, and genuine expressions of thanks. 

Which of the following employee recognition practices do you have in place in your organization? Check all that apply:

· Fair monetary compensation

· Bonuses based on performance

· Non-monetary bonuses for exceptional performance

· Employee awards 
· Ceremonies

· Written acknowledgement

· Verbal acknowledgement/reinforcement

· Merit raises
· Other (Please Explain)
Reason for consideration (maximum two pages)

Please explain why your organization should be recognized for its commitment to programs and policies that facilitate a psychologically healthy workplace initiative 
Certification
I certify the accuracy of the information provided in this application to the best of my knowledge

Nominator’s Signature:   _________________________________________

Recipients of this award may be nominated again for this award in the future, however, a period of three (3) years must have passed before they are eligible for re-nomination.

Please submit this application via fax to (780) 423-4048 or toll free at 1-888-423-4048 or mail to: 

Psychologists’ Association of Alberta
Unit 103, 1207 – 91st Street SW
Edmonton, AB  T6X 1E9
Thank-you for completing the Psychologically Healthy Workplace Initiative Award Application!
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